


s

TRIBUNE WATCHDOG

County’s Cary District 26.

“It was just a situation
where professionally the
board that hired me was no
longer there, and there was
a different direction set
than the direction (for
which) I was hired” he
said.

Following Smith’s resig-
nation, the district changed
the locks on his office door
but allowed him to keep his
superintendent title and
spend nine months, at his
$142,000 salary, research-
ing the impact of federal No
Child Left Behind reforms.
He was required to file a
report on that research.
Meanwhile, the board
hired a $600-a-day acting
superintendent, records
show. Smith also was given
$75,000 as part of his resig-
nation agreement. . He is
now a superintendent
downstate.

Using available state
data, the Tribune tracked
the number of superin-
tendents in Illinois school
districts from 2000 to 2010,
finding nearly half had
gone through three ormore
superintendents.

That turnover not only
+ fuels buyout deals but can
take a toll on issues ranging
from policy to student
achievement.

“f you have musical
chairs and you turn over
superintendents every two
to three years, it’s not help-
ing your district ... (or) your
. students,” said Thomas
Jacobson, CEQ of the Mc-
Pherson and Jacobson
search firm. -
 Changeover also means

some superintendents get
multiple severance pay-
outs.
Rosemary Hendricks got
a $132,000 settlement in
2009 after filing a lawsuit
against Hoover-Schrum
District 157, where she had
served as superintendent
about a year. Earlier, she
had gotten a $75,000 settle-
- ment in Bellwood District
88, where she had a short
stint as superintendent, re-

- cords show. She is back as

Bellwood superintendent.
Richard. Drury left his

Wisconsin superintendent

contract prematurely in
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Timothy Hyland, right, resigned assuperintndent of
Glenbard High School District 87 and retiredgetting a

deal of more than $300,000 in 20C5.
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Rosemary Hendricks got a
$132,000 settlement from
Hoover-Schrum District 157.

2007 and retired. He got
almost $40,000 in vacation
and sick payouts, five years
of district-paid health in-
surance and $70,515 to cov-
er insurance premiums af-
ter that. He then became
Wheaton’s District 200 su-
perintendent, resigning ef-
fective March 2010 after
“differences arose” with
the board, records show.
He was given $60,000 as
part of a resignation agree-
ment and paid out the
remainder of his $208,000
salary.

And downstate, the Pe-
oria 150 school board spent
$228134 in 2004-05 on the
final year of salary, unused
vacation days and health
insurance for Superintend-
ent Kay Royster, even
though she had been
placed on leave during that
time. She moved to a Mis-
souri district, where after

less than tw years, the
board bought wt her con-
tract In 2008for $119,243
and paid her $25,691 for
unused vacatiox

Even cash-stapped dis-
tricts have pouzd money

‘into separation dals.

In DuPage, 3lenbard

- High School Ditrict 87

was in fiscal cisis after
voters tumed dow refer-
endum iritiatives In the
fallout, Timothy Hiand re-
signed as superitendent
and retired,getting deal of
more than $300,00 in
2005, two years bepre his
contract wasto end.|

Elgin’s strugglin Dis-
trict U-46 is still )aying
Connie Neale, who ook a
leave of absence as swerin-
tendent and then retred in
2008. Her retirenent
agreement incluled tbout
$127000 for umsed waca-
tion and $44,000 < yeaifor
a tax-deferred refiremint
plan until 2012. She a0
collects a public pensig
from Illinois.

Also, the district pay,
Neale’s health care insur:

" ance — with a price tag of,

$16,000 this year. Districts
often stop paying when a |
retired superintendent |
reaches Medicare age.

But Neale, whois 65, gets
a better deal U-46 tax-
payers will pay her health
care premiums for the rest
of her life.
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